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 CR - centre-leftist government - 2014  

 Positive impact 

 Communication 

 Conditions for health and safety 

 The Labour Code determines the rules and 
the duties of employees, employers, and 
trade unions 

 

  
 

 

 



 The Labour Code,  amongst other things,  
imposes provisions to secure the safety and 
protection of health of employees at work on 
employers 

 

 Trade unions are obliged to collaborate with 
the employer on prevention of risks and on 
securing safe working conditions. 

 



 - setting the working hours,40 hours a week, 
two-shift work 38.75 hours, three-shift work 
37.5 hours 

 

 - setting breaks at work  

 at least after 6 hours of work there must 
follow a break of at least 30 minutes; 
between shifts, there must be at least 11 
hours; one shift must not exceed 12 hours 

 



  maximum overtime that the employer may 
require from their employee  

 8 hours a week, 150 hours a year, further overtime 
work can be agreed between the employer and the 
employee 

 The employer works out a working schedule for 26 
weeks; in the collective agreement also a period of 
52 weeks can be agreed. After that period it is 
assessed whether the average of 8 hours of 
overtime have not been exceeded by the employee.  

 



 Special working terms and conditions are 
also set for young workers, pregnant 
women ....  
 

 At the moment, amendment of the Labour 
Code is being processed and negotiated in 
the Chamber of Deputies of the Parliament. 
The main change that we as the trade union 
wish to carry through is the change of the 
remuneration system. 

 

 



 In hospitals run as contributory organisations 

 90 000 salaried employees,  the average 
monthly salary is CZK 30 000 (EUR 1,110) 

 Hospitals that are set up as private  

 60 000 employees, the average monthly pay 
of CZK 25 000 (EUR 925). 

 The monthly wages are therefore lower by 
about CZK 5000 (EUR 185) in the private 
hospitals 

 



 In hospitals providing salaries (contributory 
organisations), the pay-rise occurred through 
governmental regulation. In hospitals 
providing wages (which are business 
companies), negotiations of trade unions with 
employers are very difficult. 

 Healthcare is covered from public funding, 
but the workers provide the same care, that’s 
why we want the same system of 
remuneration for them, namely by salaries. 

 



 Until 2013,  
 rightist government 

 rightist minister of healthcare 

 In the CR,  

 7 health insurance companies, 188 hospitals, out of 
which 10 are teaching hospitals, and 32 hospitals for 
long-term after-care 

 No staffing standards have been set since 2012 

 Minimum staffing levels are set by Provision  

Nr 99/2012 of the Legal Code (on demands on minimum 
staffing levels for providing healthcare services) 

 

 

 

 



 Example 1 for inpatient care: 

 Inpatient care in the provision is divided into 
wards providing acute inpatient care, 
intensive care, inpatient after-care and 
inpatient long-term care 

 Job – all permanent and temporary employees 
(irrespective of their nationality) who do work 
for their employer and are with him in 
employment, service or membership relation 

 



 Example 2 for surgical services/acute in-
patient care 

 a surgeon with specialised or specific professional 
qualifications – 2 jobs/positions 

 a general nurse with specialised qualifications 
without supervision – 1 job/position 

 a general nurse without supervision and a general 
nurse or a medical (nursing) assistant – together 
8.5 jobs/positions 

 a hospital attendant or orderly – 4 jobs/positions 

 



 Example 3 for delivery/ gynaecology : 

 a doctor with specialised or specific 
professional qualifications – 2 jobs/positions 

 a general nurse with specialised qualifications 
without supervision – 1 job/position 

 a general nurse without supervision, medical 
(nursing) assistant or midwife – obligatory 8.5 
jobs/positions 

 - a hospital attendant or orderly – 4 
jobs/positions 

   

 



 Example 4 for internal medicine 

 a doctor with specialised qualifications – 2 
jobs/positions 

 a general nurse with specialised qualifications 
without supervision – 1 job/position 

 a general nurse without supervision and a 
general nurse or a medical (nursing) assistant 
– together 8 jobs/positions 

 and/or an orderly 3.5 jobs/positions 

 



 Employers - nurses the tasks for medical 
(nursing) assistants because of lower wages 

 Lack of nurses in shift operation; the nurses 
are under hard pressure and stress 

 Hospitals “headhunt” the staff from other 
hospitals, they pay recruitment bonuses. 
Nurses have been changing hospitals, but the 
situation – and this is without any surprise – 
is not getting better 

 



 Amendments to the Educational Act 

 Nursing assistants - an opportunity to raise 
their qualifications to general nurses 

 Nurses collect credits now to be able to work 
without supervision by  general nerses or 
nurse specializing, which is also suggested to 
be abolished. 

 Nobody knows how this will end because the 
Bill is being discussed in the Parliament 

 



 Will nurses return to hospitals?  

 Is it in the system of education? 

 Are these the low wages and salaries? 

 Are the working conditions the main 
problem? 

 Or is it the lack of staff in hospitals and in the 
related consistent high workloads and the 
many cases of overtime? 

 




